§530.4

both the homeworker and the em-
ployer.

(Approved by the Office of Management and
Budget under control number 1215-0005)

[24 FR 729, Feb. 3, 1959, as amended at 49 FR
18294, Apr. 30, 1984]

§530.4 Terms and conditions for the
issuance of individual homeworker
certificates.

(@) Upon application by the
homeworker and the employer on
forms provided by the Wage and Hour
Division, certificates may be issued to
the applicant employer authorizing the
employment of a particular worker in
industrial homework in a particular in-
dustry, provided that the application is
in proper form and sets forth facts
showing that the worker:

(1)(i) Is unable to adjust to factory
work because of age or physical or
mental disability; or

(ii) Is unable to leave home because
the worker’s presence is required to
care for an invalid in the home; and

(2)(i) Was engaged in industrial
homework in the particular industry
for which the certificate is applied, as
such industry is defined in §530.1, prior
to: (a) April 4, 1942, in the button and
buckle manufacturing industry; (b) No-
vember 2, 1942, in the embroideries in-
dustry; (c) April 1, 1941, in the gloves
and mittens industry; (d) October 7,
1942, in the handkerchief manufac-
turing industry; (e) July 1, 1941, in the
jewelry manufacturing industry; or (f)
March 5, 1942, in the women’s apparel
industry, except that if this require-
ment shall result in unusual hardship
to the individual homeworker it shall
not be applied; or

(ii) Is engaged in industrial home-
work under the supervision of a State
Vocational Rehabilitation Agency.

(b) No homeworker shall perform in-
dustrial homework for more than one
employer in the same industry, but
homework employment in one industry
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shall not be a bar to the issuance of
certificates for other industries.

(Information collection requirements con-
tained in paragraph (a) were approved by the
Office of Management and Budget under con-
trol number 1215-0005)

[24 FR 729, Feb. 3, 1959, as amended at 43 FR
28470, June 30, 1978; 46 FR 50349, Oct. 9, 1981;
49 FR 44270, Nov. 5, 1984; 53 FR 45722, Nov. 10,
1988]

§530.5 Investigation.

An investigation may be ordered in
any case to obtain additional data or
facts. A medical examination of the
worker or invalid may be ordered or a
certification of facts concerning eligi-
bility for the certificate by designated
officers of the State or Federal Govern-
ment may be required.

§530.6 Termination of
homeworker certificates.

(a) A certificate shall be valid under
the terms set forth in the certificate
for a period to be designated by the Ad-
ministrator or his authorized rep-
resentative. Application for renewal of
any certificate shall be filed in the
same manner as an original application
under this part.

(b) No effective certificate shall ex-
pire until action on an application for
renewal shall have been finally deter-
mined, provided that such application
has been properly executed in accord-
ance with the requirements, and filed
not less than 15 nor more than 30 days
prior to the expiration date. A final de-
termination means either the granting
of or initial denial of the application
for renewal of a certificate, or with-
drawal of the application. A “‘properly
executed’” application is one which
contains the complete information re-
quired on the form.

[24 FR 729, Feb. 3, 1959, as amended at 27 FR
7020, July 25, 1962]

individual

§530.7 Revocation and cancellation of
individual homeworker certificates.

Any certificate may be revoked for
cause at any time. Violation of any
provision of the Fair Labor Standards
Act shall be sufficient grounds for rev-
ocation of all certificates issued to an
employer, in which event no certifi-
cates shall be issued to the offending
employer for a period of up to one year.

152



